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Minimum wages for
RMG workers to be
announced before polls

Staff Correspondent

State Minister for La-
bour and Employment
Mujibul Haque Chun-
nu on Wednesday said
minimum wages for the
RMG workers will be an-
nounced before the next
general election. |

The State Minister
said this while address-
ing a function at a city
convention hall.

Manusher Jonno
Foundation with sup-
port from Terre des
Hommes (TDH Italy) ar-
ranged the discussion to
disseminate the findings
of a survey on conditions
and rights of the RMG
workers in Bangladesh.

Associate  Professor
of the Department of
Anthropology at Jahan-
girnagar University Dr
Mahmudul H Sumon
carried out the survey.

Mujibul said it will
take time to ensure the
living wage for the RMG
workers as the economic
capability of the country
is increasing day by day.

“The = RMG indus-
try will surely come to
a living wage level one
day,” he said, urging the
brand-buyer organisa-
tions to take steps for
raising the price of the
RMG products.

The survey, which was
conducted on 770 RMG
workers in Dhaka, Gazi-
pur. Naravanganj and

Chittagong, revealed that
around 72 percent work-
ers in Dhaka and Gazipur
and about 76.60 percent
in Narayanganj and Chit-
tagong are aware of their
maternal leave and relat-
ed facilities.

The participants at
the function urged all to
come forward towards
ensuring regular sala-
ries and wages, maternal
leave and related facili-
ties, and stopping sexual
abuse against the female
workers.

Moderated by execu-
tive director of Manush-
er Jonno Foundation
Shahin Anam, the func-

tion was  addressed,
among others, by Terre
des. Hommes repre-

sentative Silvia Rozelly,
Minimum Wage Board
member on RMG affairs
Shamsunnahar Bhuiyan
and executive director of
BILS Syed Sultan Uddin
Ahmed.

Readymade garment
(RMG@G) workers on Mon-
day staged a sit-in de-
manding - a minimum
wage of Tk 16,000 while
the wage board commit-
tee’s first meeting to fix a
new wage structure was
being held.

The RMG waorkers
and labour union lead-
ers staged the demon-
stration outside the
Minimum Wage Board
(MWB) office in the cap-

ital to press home their

demand.

While the meeting was
going on, labour lead-
ers Mahbubur Rahman
Ismail, Mushrefa Mi-
shu and Taslima Akhter
handed over a memo-
randum to MWB chair-
man Aminul Islam to
this end.

Later, another plat-
form of RMG workers,
Garments Karmachari
Oikkya Parishad, handed
over a separate mem-
orandum to the MWB
chairman demanding
a minimum wage of Tk
18,000,

BGMEA president Sid-
digur Rahman, Jatiya
Sramik League women’s
affairs secretary Sham-
sunnahar Bhuiyan, per-
manent representative
of the labourers Fazlul
Haque Montu, perma-
nent representative of
the owners Kazi Saifud-
din, MWB secretary Md
Shahidullah and inde-
pendent member Ka-
mal Uddin attended the
meeting.

The government on
14 January formed a
four-member commit-
tee, led by senior district
judge Syed Aminul Is-
lam, to revise the exist-
ing salary structure for
the RMG workers.

A new salary structure
will be fixed within De-
cember as per the com-
mittee’s recommenda-
tion.



Date:2203-2018

Most garment workers
have no contract: survey

STAR BUSINESS REPORT

More than 72 percent of the garment work-
ers in Dhakaand Gazipur do not have any
appointment letters, according to a survey
conducted by Manusher Jonno Foundation,
anon-governmental organisation.

The picture is slightly better in
Chittagong and Narayanganij: 59.49 percent
of the workers do not have contracts in their
hands.

“All they can show is their identity cards,”
said the report titled ‘Garment Workers and
Rights'.

MJF surveyed 770 workers in Dhaka,
Chittagong, Gazipur and Narayanganj for
the study, which was unveiled yesterday at
the capital's Spectra Convention Centre.

The sector employs nearly 40 lakh, 80
percent of whom are women.

Having a contract is important for gar-
ment workers when it comes to making
claims, especially in cases of workplace
accidents like the Rana Plaza collapse and
Tazreen Fashions fire, said Mahmudul H

Sumon, an associate professor at
Jahangirnagar University.

Contacted, Siddiqur Rahman, president
of the Bangladesh Garment Manufacturers
and Exporters Association, however, denied

‘theallegation.

“It is mandatory for all BGMEA and
BKMEA factories to provide appointment
letters to their workers, " he added.

Sumon, a key member of the survey, said
the research aimed to raise awareness about
worker rights.

READ MORE ON B3
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Most garment workers have no contract: survey

FROM PAGE B1 :
According to the report, 82.9 percent of
the workers in Chittagong and
Narayanganj said they have never
encountered any sexual violence in
factories.

However, they shared many stories
of harassment and violence in the
factory floor during open discussion.

They reported about “very bad”
behaviour from supervisors, produc-
tion managers or general managers
and the use of expletives for any mis-
takeas “normal” atwork.

Female workers are more exposed to
such harassment, the report said.

“For delays in completing work or
faults, the slurs come out so hard that
they are difficult to pronounce.”

Generally, workers did not mention
such behaviour as harassment.

For them something as intimidating
as bodily violation or rape attempt
were seen as sexual harassment or
violence, the report said.

The survey did not incorporate any
quantifiable data on sexual harass-
ment in Gazipurand Dhaka.

MJF Executive Director Shaheen
Anam said those who are involved in
laborious work like in the garment

sector are usually neglected in
Bangladesh. Although things are
changing due to formulation of the
labour law, more needs to be done for
the sector to flourish properly, shesaid.

Accommodation and transporta-
tion problems of female garment work-
ers have to be addressed properly, she
added.The report says 28.4 percent of
the workers in Dhaka and Gazipur and
35 percent in Narayanganj and
Chittagong are under the impression
that they can be terminated from their
jobswithout any notice.

Only 35.7 percent of the workers in
Dhaka and Gazipur said they have seen
government factory inspectors in their
premises and 60.3 percent in
Narayanganj and Chittagong.

Some 83.9 percent of the survey
respondents in Dhaka and Gazipur
and 84.1 percent in Narayanganj and
Chittagong said they are paid overtime
for any extra hours at work.

In Dhaka and Gazipur, 28.7 percent
workers said they get maternity leave
for four months. In Narayanganj and
Chittagong, the figure was 61.8 per-
cent. .

Only 15.7 percent of the workers in
Dhaka and Gazipur said they are some-

what aware of the labour law; ir
Narayanganj and Chittagong, the
percentage is 24,6 percent.

Only 5.1 percent workers have
reported to have participated in some
kind of trade union activities in Dhak:
and Gazipur.

In Narayanganj and Chittagong
89.8 percent of the workers said the)
had no relation with trade unions.

"Workers need to know the existing
provisions of the labour law to becom¢
aware of their rights,” MJF said in the
report. By even South Asian standards
the unionisation rate in Bangladesh i
very low.

Salary should be provided as per the
government's garment Sector wage
board decisions and a separate moni
toring body should also be installed by
the labour and employment ministry
itadded.

State Minister for Labour anc
Employment Mujibul Haque Chunnt
said the ministry will modernise the
labour law by amending the provision:
that go against the workers' interests.

The government will be building
two specialised hospitals in Gazipu
and Narayanganj for low-cost treat
ment of the workers, healso said.
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No job pact for 73pc RMG
workers in Dhaka, Gazipur

The rate is 59pc in Ctg, N'ganj, survey reveals

Nearly 73 per cent of the
surveyed ready-made gar-
ment (RMG) workers in
Dhaka and Gazipur did not
get any job contract, while
the rate is 59 per cent for
the workers in Chittagong
and Narayanganj, according
to a latest survey.

However, the percentage
in terms of getting identity
card is higher, as 72.50 per
cent respondents in Dhaka
and Gazipur and 84 per cent
in Chittagong and

Narayanganj reported that
they had ID card, it
revealed.

The survey was conduct-
ed on a total of 770 work-
ers, 385 each from Dhaka-
Gazipur belt and
Chittagong-Narayanganj
belt.

Manusher Jonno
Foundation (MJF) with
funding from European
Union (EU) in partnership
with Terre des Hommes
(TDH) Italia conducted the
survey, titled "Garments'

Workers and Rights: A situ-
ation analysis of Dhaka,
Gazipur, Narayanganj and
Chittagong".

Its findings were shared
at a programme in the city
on Wednesday. State minis-
ter for labour Mujibul
Haque was the chief guest
in it.

Executive director of
MIJF Shaheen Anam, work-
ers' representative at the
minimum wage board for
garment sector
Shamsunnahar Bhuiyan,
and executive director of
Bangladesh Institute of
Labour Studies Syed Sultan
Uddin Ahmed, among oth-
ers, were also present.

The state minister said
the new minimum monthly
wage for the garment sector
workers will be announced
before the next election.

He, however, opined that
it will take some time to
properly implement the
wage, and called on global
buyers for increasing prices
of the locally-made apparel
items.

In the survey, more than
95 per cent of the respon-
dents in the four industrial
belts reported that they
receive their wages on a
monthly basis.

.Majority of them :in
Dhaka and Gazipur, 52.07
per cent, opined that they
do not get wages by the sev-
enth of each month. The sit-
uation is  better in
Chittagong and
Narayanganj, as 64 per cent
mentioned that they get
wages by the seventh of
each month.

Some 29.70 per cent
RMG workers in Dhaka-
Gazipur and about 41 per
cent in  Chittagong-
Narayanganj reported that
they often face deduction in

salary for various reasons, -

according to the survey
findings.

"Often the workers even
do not know or understand
why this salary cut is made
in the first place or on what
basis," it added.

The survey also revealed
an appalling picture related

getting

to knowledge about the
workers' legal rights, as
majority of them in all the
four areas reportedly are not
aware of the labour law.,

The survey recommend-
ed that the workers need to
know about the existing
provisions of the labour
law, so that they become
more aware of their rights,
protection and benefits.

Serious misconception
exists among the workers
when it comes to maternity
leave, as often they are not
aware of the provisions
related to maternity leave
and benefits, it noted.

The survey also recom-
mended a close monitor-
ing system for the regis-
tration process of trade
unions and federations, as
labour unionists voice
that there is no standard
practice in this regard.
The left-oriented labour
unions and federations
often face difficulties in
registration of
trade unions.

munni_fe@yahoo.com
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‘Minimum
wages for RMG
workers to be
announced

before polls’

State Minister for Labour
and Employment Mujibul
‘Hague £bunnu yesterday .
said minimum wagesifop-
the RMG workers will
be announced before the
next general election,
reports BSS.

The state miinister said
this while addressing a
function at a convention
hall in the capital, a
handout said.

Manusher Jonno~
Foundation with support
from Terre des Hommes
(TDH Italy) arranged the
discussion to disseminate
the findings of a survey
on conditions and rights
of the RMG workers in
Bangladesh.

Associate Professor of
the Department of
Anthropology at
Jahangirnagar University
Dr Mahmudul H Sumon
carried out the survey.

., Mujibul said it will take
time to ensure the living
wage for the RMG workers
as the economic capabil-
ity of the country is
increasing day by day.

“The RMG industry will
surely come to a living
wage level one day,” he
said, urging the brand-
buyer organisations to
take steps for raising
the price of the RMG
products.
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RMG workers’
wages to be
announced

‘before polls:
minister

Bangladesh
Sangstha - Dhaka

STATE minister for labour
and employment Mujibul
Haque Chunnu Wednesday

said minimum wages for.

the RMG workers will be
announced before the next
general election.

The state minister said
this while addressing a
function at a city convention
hall, a handout said.

Manusher Jonno Founda-
tion with support from Terre
des Hommes (TDH Italy)
arranged the discussion to
disseminate the findings of
a survey on conditions and
rights of the RMG workers in
Bangladesh. :

Associate professor of the
anthropology  department
at Jahangirnagar University
Mahmudul H Sumon car-
ried out the survey.

Mujibul said it will take
time to ensure the living
wage for the RMG workers
as the economic capability
of the country is' increasing
day by day.

“The RMG industry will
surely come to a living wage
level one day,” he said, urg-
ing the brand-buyer ‘rgani-
sations to take steps for rais-
ing the price of the RMG
products.

The survey, which was
conducted on 770 RMG
workers in Dhaka, Gazipur,
Narayanganj and Chit-
tagong, revealed that around
72 percent workers in Dhaka
and Gazipur and about 76.60
percent in Narayanganj and
Chittagong are aware of their
maternal leave and related
facilities. '

The participants at the
function urged all to come for-
ward towards ensuring regu-
lar salaries and wages, mater-
nal leave and related facilities,

Continued on B2 Col. 1
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RMG

Continued from B4

and stopping sexual abuse
against the female workers.

Moderated by executive
director of Manusher Jonno
Foundation Shahin Anam,
the function was addressed,
among others, by Terre des
Honunies i1epresentative Sil-
via Rozelly, Minimum Wage
Board member on RMG af-
fairs Shamsunnahar Bhui-
yan and executive director
of BILS Syed Sultan Uddin
Ahmed.
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‘Minimum wages for RMG workers to
be announced hefore polls'

Economic Reporter

State Minister for Labour and Employment Mujibul
Haque Chunnu on Wednesday said minimum wages for
the RMG workers will be

announced before the next general election.

The State Minister said this while addressing a func-
tion at a city convention hall, a handout said.

Manusher Jonno Foundation with support from Terre
des Hommes (TDH Italy) arranged the discussion to dis-
seminate the findings of a survey on conditions and
rights of the RMG workers in Bangladesh.

Associate Professor of the Department of
Anthropology at Jahangirnagar University Dr
Mahmudul H Sumon carried out the survey.

Mujibul said it will take time to ensure the living wage
for the RMG workers as the economic capability of the
country is increasing day by day.

"The RMG industry will surely come to a living wage
level one day," he said, urging the brand-buyer-organisa-
tions to take steps for raising the price of the RMG prod-
ucts.

The survey, which was conducted on 770 RMG work-
ers in Dhaka, Gazipur, Narayanganj and Chittagong,
revealed that around 72 percent workers in Dhaka and
Gazipur and about 76.60 percent in Narayanganj and
Chittagong are aware of their maternal leave and related
facilities.

The participants at the function urged all to come for-
ward towards ensuring regular salaries and wages,
maternal leave and related facilities, and stopping sexu-
al abuse against the female workers.

Moderated by executive director of Manusher Jonno
Foundation Shahin Anam, the function was addressed,
among others, by Terre des Hommes representative
Silvia Rozelly, Minimum Wage Board member on RMG
affairs Shamsunnahar Bhuiyan and executive director of
BILS Syed Sultan Uddin Ahmed.
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